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Board Sets F‘{ 1980 Goais

At the Executive Board meetings in
Seattle and in Washington, DC on
September 29, the geals for FEW for
the next fiscal year were estabished

 and then discussed. They are twelve

amoitious ones that should give FEW a
good yardsirick to measure accom-
plishments over the next year. Achiev-

ing the goals will depend on the dedi- -
cation and hard work of individual

members working with and through

elected officers and regional managers.

1. Recruit for membersnip in FEW
the 1445 non-FEW attendees at
the 1979 FEW NTP in Seattle,
Washington.

2. Increase the FEW member-i 4

ship in each Region by at least 5
members from each of the groups
represented at.the 1979 NTP
Banquet on Sat. July 21, 197

3. Develop the capability to have

FEW recruitment booths at FEW

National and Regional Training
Programs and at conferences
held by other organizations

"~~. _ whose goais are compatible with

those of FEW.

4. Develop legislation to modify the
Veterans' Preference provisions
that will be introduced in the cur-
rent session of Congress.

5. Establish and disseminate FEW's"
specific policy on the Pay Reform

Legislation.

6. Continue to work for ‘he rat/f/ca- ’

tion of the Equal Rights Amend-
ment.

7. Establish a network in FEW to be
usec in locbying on legislative fs-
sues pertinent to women in fed-
eral government and aiso on is-

- sues ithat impact on &ll women.

.8. Estatiish a basis for recognition

- of FEW by all members of Con-
gress by the end of FY 80.

S. Acquire the information nec-

essary to es:ablish a ¢ data base (o

support a FEW position on Uni-

* versal Social Security ccverage.

10. Continue to work on uporad/ng '

secrataries.

11. Prepare a FEW handbocx for use
by Chapters in monitcring an
agency's FWP!Affirmativz Action
Plan.

' 12. Revise and update the FEW

How To-Book" fornewc napters

\lelms Appomts Specxal
Assistant

Vina L. Showers has beerfacpcinted

| by National FEW President Dorothy

Neims to serve as FEW's iirst Spe-
cial Assistant to the President for Cul-
tural Awareness. The announcement

was made at the Executive Board

meeting in Washmg;on DC, on
September 29. .

Ms. Showers works at Feczral Avia-
tion Administration (FAA) as a Sup-
ply Systems Analyst. She moved to

" Washington from Oklahoma City in -

July. She has been employsd by FAA
for eleven years and wcerked for the

Air Force at Tinker AFB OK. for nine

years.

Thurman, the Dallas Regicnal Man-
ager. Vi Showers has been active in
FEW for three years and served as
First Vice President of. the Greater
Oklahoma City Chapter fer FY 1980.
Sheis now a member oi the Scuthwest
DC Chapter.

While in Oklahoma she was very ac-

tive in EEO programs and ccunselling.
She has raised three chiidren and
received her law degree. She passad
the Cklahcma Bar in 1278 znd set up
a part-time civil law practics.

Ms. Showers is forming a com-
mittee to meet for the first time in
Denver on QOctcber ,,O Ccﬂm:ttee
members are
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: ﬁatlonal Press Bldg., No. 431
) Was_hington? D.C. 20045

o Carolyn Grigsby, Seattle, WA
Cloria Fritz, Kansas City, MO _
Marje Hoban, Gaithersburg, MD
. Ch:zuko Ishimatsu, Salt Lake
Cl\y uT

Annette Laboy, Mofiett anld, CA
One position is vacant.

Introduction to L

Survey Form

The FEW Legal and- Edt.canon Fund.
has developed a survey that they ad-
ministered to National Training Pro-
gram participants in Seattle. It was dis-
cussed in the last issue of NEWS &

. VIEWS (FEW/LEF and You, p. 12).

Now the FEW/LEF needs informa-
tion from all FEW members in order to
verify “the truth or heresy” cf their

teiief that the need for legal services
among federally employed women is
. sogreatthat LEF should be awarded a
, grantio develop one. - .

Please fill in the survey on page 14
and return it to LEF as: soon as pos-
sxble

T Dorothy Nelms. nationat pressd°nt of FEW,

was the luncheon speaker at a<r°cent_sem-
inar held at the John F. Kerinedy.-Space

" Centar, FL. The occasion was in celebration .

of Federal Women's Week and va<iatténded
oy several hundred KSC contractor and
civil service employees. Nelms highlighted

- the day’s activities which included workshops

and panel discussions. (Story on p. 7)
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- New VP Office

Established

On July 22, 1979, at the Executive
Committee Meeting in Seattie,
Annette Laboy was.elected Vice Presi-
dent for Training. Annette is the
founder and first President of the South
Bay Chapter in Northern California.
She was a Regional Representative in
the San Francisco Region for the last
two and a half years and has been an
active member of FEW for the last six
years.

With the new by-laws changes
came the new National Office. Duties
for the VP for Training include:

(1): Developing and providing train-
ing for regional and chapter
officers;

(2)“Coordinating the development

~_training packages to be made
available to regions and chap-
" ters for program ideas;

(3) Being a resource for regional
training conferences;

(4) Developing and making avail-

.-able a speakers bureau or re-

+ source list to regions and

- ‘chapters.

As an Emplovee Development Spe-
cialist at NASA's Ames Research
Center, Ms. Laboy will bring with her
experience as a trainer, Federal Wo-
men's Program Coordinator and His-
panic Employment Program Coordi-
nator. With the skills she has devel-
oped in thesz areas she will be helping
chapters and regions develops tram-
ing programs.

As National Vice President for Train-
ing, Ms. Laboy is a member of the
American Society for Training and De-
velopment. Through this organization
she has access to a Directory of peo-
ple in training by subject area. Chap-
ters and regions should contact Ms.
Laboy for guidance or assistance
needed in developing training pro-
grams and identifying speakers for
meetings.

Ms. Laboy will be contacting regions '

for input into a training package and
speakers bureau she is developing.
Any suggsstions or comments about
FEW Training Programs should be
mailed directly to Annette Laboy. P.O.
Box 129, wloffett Field. California

'94035. Phene contact can also be

made to her at FTS 448-5422 or at her
home, (408) 259-7419.

Valerie Ambler has been re-elected
President of the FEW Lega! and Ed-
ucation Fund (LEF). Ambler, the first
president of the LEF, is an attorney
in private practice specializing in Title
Vil law.

Re-elected as LEF Vice President
was Helen Cohn-Needham, an attor-
ney with the Environmental Law In-
stitute. Cohn-Neecham is a former
associate of Bruce J. Terris, where she
specialized in part in federal employ-
ment and EEQ problems.

Marie Argana, FEW representative
to the LEF Board was elected Secre-
tary. Argania is FEW's Executive Vice
President and Chief of the Mid-decade
Census Staff at the Census Bureau.

Carol Watkins, an EEO specialist

ﬁﬁﬁ..f Bl
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FEW-LEF Elects New O_mcers ' y

at the Commerce Depa tment. was
elected Treasurer of the LEF.

Elected Education Chair was Clara
Perlingiero, a computer systems ana-
lyst at the Navy Department. Perlin-
giero has been involved in a class ac-
tion suit since 1973; at issue are such
things as promotion, training, and as-
signment. ail of which are impacted by
discrimination.

Terry Hari Lee. an attorney at the
General Services Administration is the
LEF's Legal Ccunsel.

Other LEF Board mcmocrs are

" David Copus. Katherine Klos. Mary

Pinkard, Patricia Absher. Sue Elien
Keiner. Lella Candea, Elizabeth New-
man and Naomi Harris.

FEW Sponsors FWPM Training

by Marie Argana. Executive VP -

FEW is sponsoring a one-day train-
ing seminar for Federal Women's Pro-
gram Managers (FWPM) in the Wash-
ington, DC, area on November 20. The
Mid-Continent (formerly St. Louns)
OPM Region has agreed 0 host a sim-
ilar training session in Tcpeka, KS in
February 1980 for field FWPM's.

The overall purpose of this training
is to strengthen the Federal Women's
Program so that established goals of
the program can be better achieved.
Since 1968. FEW has worked closely
with the Federal Women’s Program Of-
fice in OPM to support and assist in
training FWPM's. FEW considers this
support and assistance essential, be-
cause the FWP and FEW deal with
the same constituents, women in the
federal service, and both are con-
cernad with improving their status.

The theme of the seminar is "Dy-
namic Communication: Foundation for
an Effective Federal Women's Pro-
gram.” FEW, in consultation with OPM,
has designed this one-day seminar to
address such issues as agency direc-
tion anc support of the FWP; OPM di-
rection and support of the FWPM's: re-
sources available for FWPM's; agency
and CPM communication channels:
and developing inicrmation source
and networks.

The dominant thame of the seminar
will be communication—communica-
ticns batween OPM and headguar-

ters FWPM's and communications te-
tween headquarters and field FWPM's.
FEW believes this ind of training
wili enhance the skills of FWPM's,
increase their eifectivaness. and fur-
ther the achievement of FEW's -and
the FWP’s mutual goal of career en-
hancement for federal women.

The seminar will close with a recep-
tion. co-sponsored by the D.C. Metro-
politan Region. for all seminar partic-
ipants and D.C. Region FEW members.
The D.C. Regicn plans to use the oc-
casion of this seminar and reception
to celebrate FEW's 11th anniversary
(See story p. 5).

Audrey E. Thomas entered on duty
on Septembsar 17 as the full-time
clerk-typist in the Naticnal Cffice. Sha
is currently attending the University of
the District of Columbia at night and is
comgleting her freshman year. She
served as a student aid with *he De-
pariment of the Army irom Octeber
1977 until ncw and received a merit
award for job excelience. Her first
written paper aiter coming to work was
abcut FEW, and the dmversa'" n-

. proved. We welccma her to FEW!
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Congress Wahh ieaimg ihe F

T by Lynne Revo-Cohen
and
Rose Thorman

Conoress is back—and Capitol Hill
© is feverish with activity! We hope you
took.time during the August recess to
see your Representatives. REMEM-

BER-—our goal-for 1980—to let every .

-member of Congress know who we are

" and what issues we care about!

. - tTh& FEW network for lecislative ac-

' tion' is< being tested NOW. We con-

tacted your Regional Manager twice in

August to communlcato the followmg

- ﬂ-iactxon itemns:

17 to forward to Nanonal her chain

- *of €ommunications to chagter
"""5'Législative Chairs (listing in-
< 2 dividuals);

2. to ‘urge members to make Con-

-« gressicnal visits in August:

3. to forward to National an account-
ing from each chapter of how
many members we have in each
Congresssoral district.

Leeep

Through the network, this informa-
tion should be communicated to
members.

Members have made it clear to us
that they want to get involved in the
legisiative process. To do this a work-
ing network chain is imperative! We
hope to get feedback on the three ac-
tion items listed above by October 15.
Any chapter which has not received
these memos should contact their
Regional Manager immediately. if
problems arise with this system

please let National know and we will

work them out.
.By now, each chapter should hava
copies of our fact sheets on FEW's

pricrity issues—Pay Reform. Veterans' .

Pretference, Universal Coverage under
Social Security and ERA. If you donft,
contact National and we will send them.
FEW needs informad members wno

are willing and able to speax cut on

issues. Taking a stand on legislation is
a terrific vehicle for cur organization to
become more visible—and v:s.omty is
the key to influence!

Pay Reform: We are p'eparlrg testi-
mony on H.R. 4477 and S. 1340 “Fed-
eral Employess Compensation Re-
form,” for both the House and the
Senate. Please centact National if vour

chapter has done any independent re-

ONGRESS WATCH

Congressional Liaison & National Legnslatve Cha;r

cEnE e .
/

- Cth Press. Chap. Pres.
\

/Reglonal Managers \
~— o

Reg. Rep. :
. \

Chap. Pres. :

\ \

g Lec Chanr\eg.%\j Leg. Chair Leg. Chair
o o = Members/ o o

In this way, we can activate over 200
~-chapters with only 11 memos to Re-
- gional. Managers. Obviously. for this
'system to work, we must rely cn quick

action and follow through by every of-
- ficer:in the chain. If one person faiis
. to pass the memo on, members in the
- individual chapers will not get the
. message. -

Legislative Chairs in each chapter
...play a very important role in the net-
~nork. At is their job to communicate di-
. rectly_to -members precisely what

'reeds ‘o be done. They zre also the
_ tirstfink in the feecback chain back to

National. s0 that we know exactly what
actions were taken.

search on this issue. We will publish
the dates and locations of the field
hearings as soon as they are sched-
uled. If your chapter wants to testify,
please let us know.

Universal Coverage under Scoial
Security: As you know from the Sept-
ember Mews & Views. FEW is part of
a very strong coalition to fight manda-
tory Social Security fcr Feceral govern-
ment workers. FAIR (Fund for Assuring
an Independent Retirement) has teen
meeting monthly to plan iegislaiive and
public relations strategy. FEW is
taking an active role in the Legisiative
Field Work task force which wiil begin
its kick-off campaign this December

Chap. Pres. .
. tionals.

W N eiwm’;{

in Housten, TX For this, we need your
help! Please contact National if you
can contribute to our field work efforts.
Veterans' Preference Modificaticn:
We are continuing our eiforts to work
with the Vietnam veterans so we can
develop a compromise position for
passable legislation. This has not been
easy for a number of reasons. Al-
though.common sense, political jucg-.
ment and the genaral public reac-
tion indicate this is a viable strategy,
the internal politics still need to te
ironed out. We will be meeting with
leaders .in the Vietnam veteran com-
munity and cemmittee members on the
Hill in October and further develop-

~ ments will be reportecd in the next

News & Views.

ERA: ALERT! Is your state holding
elections fcr the State Legislature this
November? If s0, find out which candi-
dates are pro-ERA and VOTE them in.
FEW supports pro-ERA activities at
every level of government—get in-
velved. we are behind you!

:Double Jeo'pardy in Panama

by Jean Ba:ley .

FEW members in Panama fea. that
Parama Canal treaties will be bad
news for future female employees of
the U.S. Government in that area. The
first blow was delivered on QOctober 1:
after this date all persons newly hired
from Panama will be employed-at a
local rate. which is much lower than ine
prevailing GS or WG level. This ruling
applies to U.S. as well as loca na-

This policy is at variance with DoD
policies throughout the worid. Normal-
ly U.S. citizens receive the same rate
of pay they would receive if they were
employed in the Unitad States. Local
nationals are employed at a rate com-
mensuraie with the wages of the hest
country.

As well as receiving a lower income.
lccally hired personnel will not have a
transportation agreement, which is the
passport to all privileges ranging from
schooling for dependents to pur- |
chasing at the commissary. Many of
these privileges had been gainedin the
recent past by hard fcught paitias
waged by FEW members. : .-

From a management point of Lizw.
these acticns wiil dry up a source of
cempetent help. Most of the cécnie

-ceoncarned are women who come (9
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the area as dependents sither of mili-
tary or civilian personngl. These wo-
rnen wiil not be content 1o revert o
ower rates of pay than they earned in
the United States or in cipar foreign
that a
record of lowar paid emgicyment will
not halp their carzers. Given a choice,
many of them wili opt to siay home.
Tha raal tragedy is for those who

- have no choice. These women, who

ara mestly formar dependents through
widowhood or divorce, face doutle
jec*a'ﬂ'"' Theirwages will ©
wiit cay US taxes. but wheir children
will not e abig 0 attend the tax-sup-
scrtad DeD schecis unless a fee is
cre tnan
SZCCO a year for each chid. often a
third or mora of thair annual income.
The thres iccal FEVW chapters, the
Canai Zone FEW. Inter American FEW
and rr:edsm bird ara graveiy cen-
pout this devsiccmsnt. Thay
coorting ine DeD Z£0 council
sksd to be included in
akmg perscnnel dacisicns.
of the FEW commiites are
. FWPM 1&Ca Infantry
Zrandercurg. FWPM
t of the ‘Ja v: Carmen
ar'"npm of the Air Force:
v DMA Inter American
Sury sey: Jean Rupp. US
ropic Test Center: and Mary
C ardia. Federal Aviaiion Admin-
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Ccamion For Women’s
Apngciniments

Tre Coziition icr Wemen's Appoint-
menis.i3 working. rormec ‘n 1978, the
Coaziition can contact rapreseniatives
t women's crganizations
to find competent women for pol-

‘icy-making positions.

The Coalition not only locates
urges federal
women and
aifecting women
reierence. civil ser-
pudgetary matter

s to nire more
ssuss aiis
erans
m, anrc ce
y the v /h:te House comac.ed
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FEW presentad the Sarbara B. Ten-
nant award to Zenobia £ilis {or her tire-.
tess efforts to promote. sirengthen and
publicize the activities of FEY l As Re-
gional Coordinator fcr ine St. Louis
Region, she organized —m;, ptnewchap-

ters of FEW. Acting as Liaisen for FEW
with the Civil Service Commission. the
Federal Executive Board and the Fed-

eral Regional Councii. her dadication
‘and competency gainad their support.

Her devotion to FEW and iis activities
to enhance the standarg of living for
wemen demonstrates sensitivity 10 the
concerns of ail women and o the goais
and objectives cf Fecerally Employed
Women.

Tne dward honcrs the m
Barpara Boardman Tenna t founder
of FEW, who cevelc;\:.‘ p ecarcd and
adited FEW's NEW VIiEWS and
served as Vice Preside n! for Mem-
bership, performing !l tha adminis-
trative and clerical responsibiiities in-
herent in maintaining. an aggressive
membership drive. it was Barbara Ten-
nant's dsvotion o FZW in its earliest
years that heiped the crgzanization to

survive and grow. Each thepter, may
submitone ncmination acrv"aHOf this
award to the National Cfncc

'="‘V Yice President Zencbhia Ellis (left)
recewns Barbara 3. Tennant Award from
Stephanie Crowtey. .

The Barbara B. Tennant Award was
aiso presented to Maryiouise Uhiig.
Her citaticn reads: For her cominued
high degree cof excesilence in the per-
icrmance of velunteer activities on be-
half of Feceraily Empicyac Womsan. As
naticnzl's F N exger: on Civil Q=r‘"cc

.8
'he axecu-
is
ng

remery of

Membershxp Com'mttee Chair. u1a,rylouxse
Unlig {left) also was presented with the
award.

tics™, and her active parlicipaticn as a

FEW Regional Ceordinator., demon-
strated her innovation and dedication
10 ihe concerns of afl women and most
vitaily to the cbjeciives ard geais of
Federally Empleyad Women. =

Tne awards were presented JUI‘/ 21,
1979 in Seatlie, WA,

Let’s Ceiebrate

by Zenobia Eliis
VP Policy and Long Range Planning

The National Executive Committee
has declared November 17 as the of-
ficial date of FEW's Eieventh Anniver-
sary.. i

Regionai Managers are reporting
chdp'ers plans of a variety.of special
prcgrams and activities sach as
brunches, luncheons, seminars, wine
and chesse recepiions, and celebra-
ticns in conjunciien with chartering
new chapters. invitaticns have: been
extended to Agency Heads: and €0

personne# pol.tucalo mals and pecpie

ters’ 'oca'ltv o
Cbservances shcu!d be anncurcoci

in the local news media. This will af-

ferd an excellent opporunity’ to-moti-

vate and stimulate unity - and alster-

hoed. j
A summary of ée'eor”*'lon-ﬂctm-
i2s '\y Regions wilt be "-;pCf""—"d ih the
rex ssuo cf FEW's MEWS & VIZWS,
ie se keep meinformed i your ,;lcns
icr the Slsventh Anniversary ue-:cr
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.Fr'om the Desk of: Dorothy E. Nelms, President

In August 1979, | attended the an-
nual meeting of the Continuing Com-
mittee of the National Women's
Conference in Madison, WI. This
committee was originally established
under Public Law 96-167, which re-
quired the establishment of such a
committee to take steps to provide for
the convening of a Second National
Women's Conference (the first was in
Houston in November 1977) to assess
the progress made toward achieving
the recommendations of the 1977 con-
ference. This committee was to exist
until the President issued an Executive
Order creating a commission to carry
out the recommendations. However,
the President did not appoint a “com-
mission”, but instead, appointed The
President's Advisory Commitiee
for Women. The Continuing Com-
mittee has therefore continued. as
a seif-sustaining bedy, with the objec-
tive of implementing the Houston Plan
of Action. Federally Employed Women
is a member of this committee, and at-

UN Plans Meeting For Women

The United Nations General Assem-
bly has called an international con-
ference from July 14 through 30 1980,

to evaluate the first five years of the-

“United Nations Decade for Women"
(1978 - 1985) and to plan for the up-
coming years.
. The conference, to be held in
Copenhagen, Denmark. at the “Bella
Center” will place emphasis on wo-
men's employment, health, and educa-

- tion: and -examine the tragic effect of

apartheid on women in South Africa,
focusing on measures for assistance.

“The United Nations Decade for Wo-
men: Equality, Development, and
Peace” was an outgrowth of the Inter-
national Women's Year in 1975.

The Department of State held a
briefing and planning meeting
on this conference in Washington, D.C.
on September 12, 1979. Dorothy
Nelms, National President; Marie
Argana. Executive Vice-President:
Rosemary Gnadt, Vice President for
Chapter Organization; Lynne Revo-
_ Cohen. Congressional Liaison, and
many other FEW members attendedv
As a result of this meeting. FEW has
requested to bte designated as an of-
ficial delegate to the conference next
year. ’

tended in that capacity.

While at the conference. 1 worked
with the Minority Women's Caucus to
draw up”specific resolutions for mi-
nority women, and also was a mem-
ber of the Resolutions Committee.

This was a very exciting meeting,
and | was able to meet many women
who are every day engaged in the bat-
tle for equality for women, both in the
private sector and the federa! sector.

SRR e T S
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They have a broad range of issues. is- -

-~ suas which affect all of us as women,

and | came away with a great con-

cern. This concern is whether. in our :
- struggle for equality of employment in

the federal government, we have
somehow failed to keep abreast of the
other significant issues, and the total
struggle for equality of treatment. | think
we can all use some reminders, and.
in the process, establish further com-

munication networks to achreve our -

own goals.
. This Committee has a national net-

work, consisting of two (2) co-Chairs,

Regional Workers, and Special In-
terest Caucus Representatives. | am
enclosing their names, titles, and ad-
dresses for you. | am suggesting that
ycu contact any one of them who is in
your area, and invite them to a chap-
ter or regional meeting to talk about
the Continuing Committee, and the
Houston Plan of Action, and particular-
ly as it relates to situations and needs
in your area. They are very vocal, and
very desirous of reaching other wornen
anc groups, and will respond faver-
ably. | would like to know your experi-
ences if you do this, so, please use this
list and let me know what happens.
Remember, knowledge is power, and
ycu can never have too much of it.

Do‘rothy E. Nelms

I'VY International Continuing Committee

Co-Chairs:

Anne B. Turpeau
1609 19th St., N.W.
Washington, DC 20009

- Sarah Harder

Scofield 225 :
University of Wisconsin
Eau Claire, Wi 53208

Treasurer:

Clara Allen
301 Manhattan Ave.
Union City, NJ 07087

. Regional Workers:

Linda Dyer - Region |
Narrows Road Pond
Winthrop, ME 04364

Barbara Lett Simmons - Region 1ii
7244 15th Pl.,, N.W.
Washington, DC 20012

Sue Rockne - Region V
550 Warren Ave,
Zumbrota, MN 55982

Bertine Motley - Region VIl
(Further address unknown)
State Legislature

IOWA

Frankie Jacobs Gillette - Region 1X
Cemmunity Services

450 Golden Gate :

San Francisco, CA 94102

Pat Brandt - Region Xi
(Further address unknown)

7. Hawaii

Secretary:

Elizabeth Spaulding
26 Hungerford St.
Hartford, CT 06106

Judy Lerner - Region I}

_ Winfield Ave.

Harrison, NY 10528

Allie Hixon - Region IV
Route 4, Box 502

“Greensburg, KY 42743

Lorna Bourg - Region Vi
219 N. Hebert :
Jeanerette, LA 80544

-Cynthia Phillips - Region V!

517 20th Av., N #10
Fargo, ND 58162

Judith Lonnquist - Region X
3321 NE 185th St.

.Seatﬂe. WA 98155

Declassified and Approved For Release 2012/1 1/26 : CIA-RDP89-00303R000100060006-8




pecial Notice To
han ter Dresidents

The quarterly reports you have been
sending to the National Cffice atout fi-
nancial maiters, membership, chapter
activities, etc., should, beginning with

the guarter ending December 31,

1979, be sentinstead to your Regicnal
Manager. She will have the responsi-
bility for reviewing them discussing any
prcblems with the Chapter Presidents,
and alerting either the Vice President
for Chapter Organization, or the Na-
tional Office of significant problems
that might be indicative of national
trends, or require action by the Execu-
tive Committee. This change wiil be
reflected in the nextrevision of the Poi-
icy and Procedures Manual.

Jarman Wins Doubie
Honors

FEW Member Kara Jarman is a wo-
man on the go. Not oniy was this
Tooele Army Depot manager se-
tected recently for a GS-14 pasition in
Alexandria, VA, she aiso learned that
she will cecome part of a very select
group of executives in the command.

Ms. Jarman was one of 75 parsons
selected this year for the Materiel Ac-
guisition and Readiness Executive De-
velopment Program (Mared), a five-
year training program for executives in
the US Army Materiel Development
and Readiness Command (DARCOM).
She is one of only seven women se-
lecied and is the first candidate to be
selected irom the depot.

_ Adepot employee for 18 years. Ms.
Jarman has held her present position
for the last five.

Mew Federal Holiday
Proposed

President Carter has proposed to
Congress that January 15 be declared
a holiday for federal workers in honor

. of Martin Luther King, Jr. The holiday
would commemorate the birthdate
of the civil rights leader.

Earlier this year. the President
stated his support of Congressional ei-
fcris to set the day aside as a national
holiday. "Dr. Martin Luther King. Jr..

ied this Maticn's eficrt to provide all its .

citizens with civil rights and equal op-
portunities.” he said. "It is appropriate
that his birthday be commemocratad as
a national noliday:”

‘
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Spacecoast Ch‘.ptnr\ Hosts Seminar

National attention was focused on
the Kennedy Space Center obser-
vance of Federal Women's Week,
August 19-25. It was the first time a
local group like the FEW Space Coast
Chapter hostaed an cbservance in
cooperaticn with federal agencies to
bolster job skills and increase the ad-
vancement potential of women.

Dorathy Nelms, Natienal FEW Pres-
ident, was the keynate speaker at the
day long seminar held at the Quality
Inn Convention Center (formerly the
Cape Cclony) in Cocoa Beach, Friday,
August 24.

FEW MEMBERSHIP MCNTH IN
GEORGIA

As a kick-off for FEW membership

 month in Valdosta. GA. Chapter No.

107 held a covered dish luncheon at
the Mocdy AFB Chapel. Foilowing the
luncheon, President Mildred Spradley
gave the purpose and cbjectives of

. FEW, and goals for the fuiure.

Mildred Spradley, President, Federally Em-
ployed Women, Inc., Chapter No. 107, and
Ms. Mary Lee Craver, vice president watch as
Mr. Gil Harbin, Mayor of Valdosta. GA, signs
the proclamation.

The program fcr the luncheon con-
sisted of three members of the Chap-
ter; Ms. Micky Batalo, Ms. Vera

. Tomlinson. and Ms. Electa Ricket. who

told the group what being a member of
a FEW Chapter meant to them.
Each one gave a vivid acccunt of the
benefits they felt they nad received.

AF Issues Discussed

Currentissues of concern 10 Air Force
employees were discussed in Aucust
at a luncheon in San Artonio. Ms. Joy
Bishop, EEO Ofiicer fcr the Air Force,
and Mr. Jack Murrall. Civilian Person-
nel Officer, San Antcnio Air Logistics

In addition to Nelms, other FEW of-
ficials from around the country partic-
ipated. Patricia Hardin, Program Man-
ager, Management Training ‘and De-
velopment, Tennessee Valiey Author-
ity, conducted a workshop on “The
Use of Personal Power,” and Jeanine
Carley, FEW Regional i \Aanager for the
South East Region took partin a panel
discussion.

Workshop leaders and subjects in-
cluded Priscilla Elfrey, Federal Wo-
men's Program Manager for NASA
Headgquarters, "“Oral Communications
and Time Management;" David
Abbott, University of Central Florida
Psychology Department, “Stresses
That Women Face;” and Marilyn
Vander Lugt, from the WEND! Pro-
gram, Brevard Community College,

Career Development for Older Wo-
men.’ '

A joint workshop on “Getting the
Most Mileage From Your SF-171" and
“Getting the Most Mileage From Your
Interview,” was conducted by Mary
King, Acting Chief, Staffing and Per-
sonnel Services Branch, KSC, and
William H. Rock, Deputy Manager,
Cargo Projects Office. KSC.

Ms. Nelms was the luncheon speaker
and discussed "Dressing for the Trip
to the Top.” She also participated in
a workshop panel on “Career De-
velopment for Secretaries” with
Hardin, Carley, King, Rock and Lowry.

Center (Kelly AFB), addressed a group
of almost 400 people. The luncheon
was hosted by Mrs. Mary Espiritu, San -
Antonio Area Representanve of FEW,
Dallas Regxon

"v "A
~ A
Pictured from left to right at the head table are
Ferd Maese. director of management; Ms.
Joy Bishop. USAF EEQ Officer; Maj. Gen.
Lynwood E. Clark; Mary Espiritu; Col. Eari
Barnett. Director of Civilian Personnel; Mr.
Jack Murrell, Civilian Personnei Officer;
Sandy Davila, President, Kelly Chapter of
FEW; Frank Wing. Mayor Pro-Tem, City of San
Antonio; and Hazel Hays. national historian.

CFEW.
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~ -gnce-is through volunteer work. Believe me, |
- speak from exyer!ence' ’

e "ig"ﬁ%’
JANL NG

CEEW: A Valuable Investment

All of us at one time have faced obstacles to
our.career developmant

The requirement for specialized exponence in
entry and mid-level jobs is one obstacle which
often has discouraged and disqualified women
from ‘jobs which meet their personal criteria for

" professional development.

One way to acquire thatispemahzed experi-

"Women ‘who want to change ]Ob series are
those most affected by strict experience require-

. ments. Many women are faced with having to
.. -accapt a.down grade in order to meet the stan-

dards. Sometimes a down grade is the only solu-

tion, yet, it may not have to be.

-~ Women who used to be rejected from jobs for

~‘lack of work experience are finding that the fed-

eral government, along with corporations and

snon-profit organizations, will glve credit for
“volunteer efforts.

-According to an article in the Christian Science

“Monitor, Aug. 7, 1979, job candidates who don't
" have work experienca but who have extensive
- volunteer
. - io.employers, especially when there is a short-
- age of applicants. Jack Erdlen, executive secre-
_tary of the Employment Management Assn,,
- _stressed that an applicant with volunteer experi-
. ~ence must know the job she can do..She must
+find an employer’s requirements for that job, in
oterms of duties and skills, and then must look

experience tend to be very valuable

mtrospect:vely to find the skills and experience

“ she can give to the position.

Volunteer activities with FEW can provide in-

-valuable experience and can lead to job con-

tacts. FEW has defini tely made a dlfference in
. .my career development.

T began my federal employment as a clerk
typist in a Public Affairs Office, fresh out of col-
lege. Fran<ly, | begrudged the position having

- graduated from a women'’s college where every

‘woman, including myself, had high aspirations

" - and sought instant success.

l.was anxious to get into a professional series
with Public Affairs, and asked for advice from

" successful women in my agency.
-+ Iedrned quickly that success is not an in-
-stantanecus process. especially within the fed-

. -eral,government. | also found that many wemen

who had accepted secretarial positions. intend-

ing.to move into professional series after gettin
. g g

Hiae ¥R
v S S e T o

sei»’::;w G

1L 2wy

P

4*':.'__

" ,,:-'g i
= Declassmed and Approved For Release 2012/11/26 : CIA RDP89- 00303R000100060006 8 NCF‘-sw i

“on board,” found it extremely dificult to break
out of the secretarial series.. )

Since i wasn'taboutto give up. ! started asking
more guesticns, set my goals. joined FEW and
started volunteering.

I am most grateiul for the rcle model and
mentor in my office, Tacy Cook, who turned me
on to FEW. At my first mesting | offered to work
with the chapter newsletter editor and guess
what — she handed me the whole d’nng' Later
on, 1 gained more experience by working with
the publicity chairwoman announcing our FEW
meetings and training events. All of these skills

~would be useful in my Public Affairs job. .

In the meantime, I'd been promotad to secre-
tary and was now looking forward to a changein
job series to writer/editor. A position opened in
my office at the grade five/seven level so | ap-
plied. I'd been a grade five secretary for a year
and was toid by my supervisor that I'd have to
accept the writer/editor job at the five level to
gain the one year specialized experience before
becoming eligible for a grade seven.

-1 was disheartened at first but realized that |
knew more abcut personnal matters than my
supervisor so | consulted with the personnel of-
ficer. Sura enough my ‘volunteer experience
would help qualify-me for the grade seven.

| translated all that “free time" given o FEW
into hours of experience for inclusion of my 171
form and it worked! | got the promotion and the
change in series simultaneously.

If it worked for me | know it can work for other
women. Don't be afraid to “cash-in” on your
skills. Examine the volunteer work you've done
for FEW and other women'’s organizaticns —
it's experience. Look at committees within your
chapter and see if you have the skills to contrib-
ute. The venture can be mutually beneficial, |

. H ! -
guarentee it! Laura

My name is not TOOTS. but yes | can direct you to the pre_snd‘em's
office. What is it you wish to sse me about?"”
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Letters fo tne E:'diz‘-or:

The Politics

The Egqual nghts Amendment should be passed in

order to provide a firm, legislative foundation for equitable

treatmant for women. Many of us who have worked long
and hard for the Amendment are once again asking for
help from all FEW members. The members living in Loui-
siana, Mississippi- and Vrglma can vote for candidates
for the State Legislatures who:are-supportive of ERA.

> -In both ratified and unratified states it is not too early to

";becm to think about.the leglslatwe pregram. in the state

Jegislatures. Each pro-ERA group Kndws its own state;

cm.acts now may help ratification wi‘en the .eglslanure
“convenes or heip defuse recissien’ atfempts in ratified
states Funding or these activities is newer plentiful. Even
--if- FEW members cannot actively participate because of
'*ommltmﬁnts to jobs or difficulties in obtaining transporta-
ticn, these members can contribute to the organization

. ~_‘hev select and thus support the ratification efiort.

FEW has a Task Force to support ratification of ERA. It

" is also represented on the £RA Raiification Council. This
Council meets once a menih to exchange injormation on
the staius of raiification in the various states. Members
. of many organizations in favor of ratificaticn are members.

" Prisciila Ransohoff chairs the Task Force; Holly Hayes at-

‘tends the ERA Ratification Council meetings. Con-

- 1“tzct National FEW or one of these women if you wish to
- :participate in the ratification effort.

D.K. (Holly) Hayes

. - National Treasurer .

The Equal Rights Amendment continues to be one of the
most crucial issues facing the nation today. Almost ail
the other questions—equal pay, equal credit, fair housing
and so on—are encompassed in this one simple amend-

- mentto the Constitution. Once written into the Censtitution,

ERA will put women's equality beyond the reach of politics
and changing policy. It wiil confirm the American ideal that
all pecple are created equal. While the deadline for tatifica-
tion has been extended by Congress until June 30, 1982,
three states are still needed and adoption will require tre-
mandous effort by supporters.

While a heavy grassroots lobbying campalgn remains
crucial, the key to ratification appears to lie in upcoming
legisiative elections where pro-ERA delegates must be

elected and the opposition defeated. ‘

The ERA extension campaign brought thousands of
new people into that struggle. and at the same time solidi-

fied previcusly tenuous ties between the women's move-
ment and other progressive forces including civil rights and
lacor organizations. It also proved that the drive for
women’'s aquality is long-term and depends on the
successiul development cf organizational forms and re-
scurces to meet the chailenges ahead. Although the new
aliance is curremly confired to the national level. the de-
velopment of a werking reiaticnship at the state and local

<iinyavel will be essential.

A ——— e

The struggle for ERA wili not e won easily cr quickly.

 Winning wall require a renawed commitment on the part of

of E.R.A. o

we hoid in common..

all ¢i us 10 ne geal

Betsy Brenson =
_Editor

June 30. 7882 scunds like a iong way of aimos* three
years-io be axact, but it's not long when you think of the

o
Q
=
S ey S
l\) (‘
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“cf ‘wrnever in our stale legislatures:"Getiing

ANTI'S cat and PRC'S in'to provide tne:ciucial votes in
thres more siates means we must use every.ciyance we
get o affect he "ompocmon of those lf-‘-gxslatur,cs If we
fail zil cast zchievements go down the dfain,
Torspeata wol. worn phrase. “Uniil three“mord states
ratify. «we ALL iive in an unratified cotntry. ™ Ard:-if three
mora siates don't pass the ERA we could possibiytall live
in an unratified comtry forever. Rignt now: wofpen and
men in Vi rrn’*'a are working to siect pro- -EF .legislators
at tha MNovzmber general slection. We nne, everycne,

) l.

et neooie elecied vho will p&ss this
hisizric amendment. T

' MAKE SURE MEN KNOW 1HAT T IS T0
THZR SENEFIT AS WELL AS TO THE BENEFIT OF
WCMEN TC GET THE ECUAL RIGHTS: AMEND\ ENT
PAZ5ED. Se:t\, Friedan. in testimony before. Congreﬁs
saic that wemen aren't going to get what they need until

werking 1ogsther. 10 g

menr ar2 inciu ed — xh.s due to male controf of our tax
doilzrs. Ths sam ubougn? ap;:i'es tc the futurs'of the
E.R.A. men us; 2e included in the struggle to pass the
amsan ‘-.—r*,em— this is due o maie control of our legxsla-
turss.

, Sr‘ce thare are many ERA-reiated "ercfltc for men,
they just nzad to be informed of them so this issue be-
cor“e_ fner issue 100. One rasult. of benefit &-fen, will
be 46 ved from the dignity that will be givenite Ywomen's

rcle NIC:.’ choices will be available, to‘ men: yho will
fest .reer o choose to be secretaries,.nurses. full-time
paranis. eic. There may be more nghts for fathers upon
divarce. Fzirer treatment cf women in_the job ‘rharket
mears ths ourdan of providing for the’ f‘amny can be
sharac or exchanged, freeing men to-changé éareers in
mic-iifie (as many wish to de) and '\emaps savingisome
men rom heart attacks. :

Tzaciss ars noi the main issue: .he ~ssu s'equal rights
under the aw renardless ci sex, and lms Ts ever' ‘Dody's
concern.

Sane'a Red eagle
NOW, EgqualiTimes
‘Washington, D.C.

Panama Situation Alarmmg

[ aisn to :n—-r‘ ':a memoars of FEW that. ‘3e s:tuation in
ing! As anindirect but unnacessary resutt

he woemen zre being pushed *‘ac«
'*\ay iearn ircm inis and “e ".w ‘hat in

,nange wemen and minorities a ik

4 ana 0 lose hard wén gains. T

Jean Bailey.:
Ffarama Cc.F E =
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Cooperatlon Leaus to
Workshops' v

o : Asthree-day workshop geared 6 the
TfSD’GC.i\_altné.edS of working-women
‘ovilivberheld inthe Greater Cincinnati
Ared the hohday .veekend of. Novem-
¢ ber 912+
re ‘The”-’EW Atlanta and Chzcago Re-
giohg-Combined-Training. Program will
“bé-opzntdallwomen in both the public
wandrprivatesectors. ‘Sessions will be
g ‘He’ldTat,”the'-Hoﬂda_y"l nn South, Coving-
7 tohirRY:, ‘Highlight:of tHe workshop will
“bairbanquet | open to.the pubhc on
-~8Sunday,;November 11,
-x\Topucs to- be treated include * De-
- ‘vetoping’ Yoour .Power  Skills,” “Bai-

2raicingt. Your!-Personal and. Profes-

sional -‘Life,'i-’f‘Self:Estee‘rh-,',' “Qver-
"c’o"n”n‘:ir'ag -Intimidation,’
-Sfiessy” and\ Orgamzatnonal r:ffec-

Ttivenessgi oy ¢ -

"Spcz:fal se.,Sfons will -be heic‘ on .

" present'and’ proposed: legislation. be-
fore :Congréss and the. status.of the
- Equet Rights- Amepdment {ERA).

;- :zChapter. presidents Angela Wallace

{(OKh:and Thelma:Johnson {CC) have

“extended- an-.invitation to all working
women in:Greater Cincinnati to attend.
= Registration: blanks may be obtained
+bywcontatting the Program Coordi-
"na’tor:at513,:684.-1264. :

[FYH LR
0 \64\

- fTasters’ ‘plague: for “Ecellence’” ‘'dur-

1 7ifig aheir- Semiannual’ installation of . .

‘afficers>She was also mctalled VP for
"“EducationalPrograms.

7. “Bylafed Tongratulations™ to- Clara B

. Wilké ofthe’ Charleston SC, #93Chap-
“ér; Whdtwas ‘one of the finalists for
“theFederall Employee of the Year.
Maggle Hart-has béen ‘appointed- a
“membeér of Department of the "Navy
. Task Force chartered to study Naval
; Shlpyard Skllled Labor Tramlng Pro-

"Outstandm g Graduate |

t Cbngratulatsons to Carlene V.
* Gedrin 6f the Lackiand AF3 Chapter.

‘ban Arton:o TX. who was recently
N _ho‘nored as Civilian Honor Graduate of
. her'class at'the Air Trammg Command
- Nf‘O Academy o

T

- unions and retirement. organization

- §30.000 a month. The money will be

. of field organizations throughout f_'
- the.country 1o lobby members of Con-.-

~to. show ‘that bringing federal. and
- postal workers under social security . .

" troubled syster. Until :now; the coali-
tion was; without funds. Last week the . -

“Managing -
-rity coverage. Besides the- Natlonal":‘
- Association of Retired Federal Em- ..

. the American Federation of Goverh-- °

. Mi Hardy received. the Norton e
- #{AFBDSan: Bernddinog,  CA) Toast- - -

Funds ForSocial Socunt/ Battle

- clation of Letter Carriers. the American
Postal Workers Union, the National

--Federation of Federal Employees.
-Mail. Handlers, National Treasury
Employees. Union, .the AFL-CIO
Public . Employees Dept. (Inland
Cbapter Norton AFB, CA)

The government's major employee

have voted major fundingfor their drive
to prevent mandatory- social -security, -
coverage of federal and postal -
workers. This is expected to raise

spent.for public relations, mobilizaticn

r n rial i igned
gress, and actuarial studies designe ':NOW Comm.ttce for .
Federa! Women
would hurt, not help, the financially- SR TR I
" The' National Orgamzauon for Wo-
‘men (NOW) has recently created-a'na- -
tional NOW Committee on.Federal
Women and Federal Programs. The
" commitiee will focus on issues of im-
‘portance to federal women. Also,-the
‘committee will give NOW a vehicle to
tap the expertlse of women wnhm the
fednral system .

various groups decided to pool their re-
sources to advance the codlitionfor a =
coordinated effort to defeat social'secu-. -

ployees, those in the coalition irdclude - -

ment Employees, the National Asso- -

CALENDAR OF EVENTS AND MAILINGS FROMNATIONAL OFFICE

SEDTEMBER .
14" News & Views mailed A
15 News & Views input for Oct/Nov due o E
.. . 15. FEW insurance proposal response L
15 " - Deadline for Executive Committee Plans of Actlon G
... .17°  Executive Committee and ‘ﬂembersh;p meetmg mxnutes o
' P mailed - Co ) . o
28 FEW Directory to printer ' - .
.29 Executive Commiittee meeting; Shoreham D. C !
30 Deadhne for recexpr of FY 80 mernbershup dues
OCT.OBER TR :
- -15  .News & Vlews mailed ‘ .
... . FEW Dxrectory mailed ) . . )
_ ~  ABC Handbpok.revisions to prmter S ' '
5-7 ©  ‘Philadelphia’ Regsonal Trainirig Program, Parkersburg W VA
6-7 - SF Regionai Trammg Program, Oakland, Ca..
10 Quarterly reports due from chapters ‘

NOVEMBER ..
o ABC Handbook revisions mailed
1 Bids for FY 82 semi-annual Board mnetmg
10-12 - AT.Chicago Regional Training Program, Covnngton Ky
17 FEW 11th Anniversary celebratvon

DECEMBER L R
1. News & Viéews input for Decidan due . L. -
15~ News&Viewsmailed = . o o
1 - Executive' Committee meeting; Shoreham D. C.

2 ' .FEW Directory update y . R _
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Eleventh Annual National Trammg Prcgram A

Planning Begins

Itis time already to be planning for the 1980 National Training Program=to be
“neld in Washington, DC at the Shorham-Américana Hotel. July 10-12, 1880. e
“-Burton, IRS, Washington. DC, is Program Chair and Cnndy Shaughnessy. Jus-

‘ “tice, Washington, DC, is Program Directcr.

“Cf course, we are aiready wurking onit. When you mvnte 7.000 guests to your
home, you've got to be ready said Ms. Burton discussing the planning for next
year's training conference to be held in Washington, D.C. With the number of per-
sons planning to attend estimated at 5-7,000, the conference promises o be one
of the largest ever held in the Nation's capltol An entirely new reglstratnon proce-

Gure is being developed.

For 1980, FEW has hired a conference plannmg consu!tant firm to he'p with
arrangements, -dignitaries, speakers, hotel haxson mamng regls*ratlo'\ exhibits

and other details.

.. . Commitiee Chairs have heid two meefmgs at he hotel and have begun meet-
_ing with their committee members. The Committee Chaurs for 1980 are:

Finance Audrey Duval
Hegistraticn Marty Marsh
- Publicity Tacy Cook
Exmbits Elia Kerr
Qnmvrﬁa Chailoite Kubcda
onferance Bookiet © Rita Jenson
'-'o:.pnaluy Nancy Blagg
Cusst Spaakers Rose Thorman
Brograms Ruth Britt -

National Liaison

_ Conigrence Package
Beoklet Advertising
ChidCare First Aid

Elaine Lazaroff
Corothy R. Daly
Dorcthea Curcio
Julie Carvaiho

For the first time next year the Pro-

gram will feature pienary sessions de-

voted to the four issues FEW is em-
phasizing: Equal Rights Amendment,
Universal Sotial Security Coverage,
Pay Reform and Modified Veterans’
Preference. A wide variety of training
workshops is also being planned. -

The theme 'of the Program is.

“FEW: Your Capitol Investment.” We
. will be stressing the advantages and
opportunities available to participants
while they are in Washington, DC, toin-
fluence their elected representative on
Capitol Hilt, agency directors, and De-
partmental decision-makers.

Start planning now to attend next
July. Look for additional information
and registration forms in NEWS &
VIEWS in the future. Put the Training
Program in training requests and bud-
gets for 1980—and future years too.
Set aside the time now to plan 1o attend.
Talk it up at meetings. over lunch. and
in your carpool with FEW members
and nonmembers. Anyone can attend
and benefit from the iraining: men.
women. supervisors. managers. all
grade levels and jcb classifications.

Remember your capitol investment
—protect it. encourage it. ncurish it.
~=:§&€&-you in CC in July! '

Retired. Army Pentagon | and \IO‘/A Chapers
Navy. Seuthern Maryland Chapter
Defense Mapping Acency. CC Chartar Chagisr
‘Interior, DC Charter Chapter
Dafense Manping Agency. Potemac Palisazas C
- Commerce. NCYA Chapter :
FAA. NOVA angd SW CC Chapters
" Bureau of Mines, DC Charter Chapter
Labor. DC Charter Chagpter
HEW. Suburban Maryland Chapter
- Treasury. NOVA Chapter
Retired. Smithsonian. DC Charter Ch cter
HEW, SW CC Chaoter

hapier

\

Filling the Gap

Forty-five Federal Job Information
‘Centers closed Septembaer 20,
‘In addition, tol! free telephonre service
-to all eenters will be closed this month.

1979.

This means that the availabilily and ac-
cessibility of federal job information
will diminish. We can all heip fill the
gap by keeping eacnh other infcrmed

"about federal job opporturities and

vacancies in cur agencies and taxing
full advantage of the Talent Banks of
F.E.W. (From So. Bay Area Chapter,
Moffett Field. CA)

_"‘Army Women

As of October 1, wemen Army volun-
teers will be judged by the same stan-
dards set for men. Previousiv. women
had to have high schocl diglomas to
join—men did not need them—and wo-
men had to achieve mghor gntrance
exam scores.

Projects Lack : “oc.
Foundation Su,\,porf

7

et e

* Barely more than half a percent of
private foundation funding gces #o
womsen's projects accorcding to amajor
Ford Foundation-supported study: -,
That study found that while: there
was a seven-fold increase between
1971 -and 1975 in foundation support

- for “activities specifically: designed.do
- help eliminate sex discriminationiorto

furthér opportunities. for-women: " the
annual total (S12:million in-1976)rwas
siill miniscuie :t equaled 0.6 pergent.of
all foundation grants made in-1976.

- Ten foundaticns made ne=arly: 70i per-
-cent of the grants to women whilgmare

than two thirds of the*420-foundations

" stucies had never made such a.grant.

The reascn? In.the words of. Esther
Schacter. who supervised thec<Fard
study, ... women's programsteuch
economics, pelitical and: social igsues
that chailenge.many accepted:public
poiicies and traditional lifastyies.

But chealienging-acceptedipelicies
is precisely what foundatiens:should
be doing according to Mary'deantTilly.

© a-board :member of the Natioat Com-

mittee for Responsive Philanthrooy.:
“Most cf the men who runfourndations
(and men trustees outnumber women
five to one) are. subject. to the con-
straints of “traditional perceptions of
women'’s economic and political roles.”
which is ancther major reasonswhy wo-
men’'s groups receive so little from
foundaticns, according to.theysiudy.
~Ancther problem untovered by ghe
study (which also:examined:goyern-

- mental funding:for women's;projeats)
concerns the purpese: of (founcation

grants for women's.-groups. :Most=of

. them are intended to createchange in
. individuals rather. than-in institytions,

though 'xmarly au of the LO representa-
tives of women's-graups:who. ware-in-
terviewed by the researghers iempha-

. sized the overriding.importa _cb of
-institutional change:r - .-y 7

to

-~ Among the other- prob}ems uncov-
ered by the study were the, 'short-
term nature of foundation funcing for
women's groups as contrasted with
funding for more traditional charities:
ihe tendency of foundations o pro-

vide support for only a few. naticnally-

orominent women-ss grganizalions
while neglecting most locaily, based.
grass rocis groups; and ‘nﬂ\,,g’osﬁ“'
nonprofessional grant-maxing precess
used by many foundations wmch nr ten
works o exclude women. 7
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e Ulfimate Uppity{Cup For Saie

. The ultimate. cup for *he faminist is
-ab ive ~and white insulated fﬁug cov-
- erad wiin opity epithets .

-Women Are People
'.vmrg is. not ‘a female sacondary

- - sex.gcharacteristic

..~ Adam was a rough draft

.- -, Sistathood is Beautiful

. _.: The 2est qualified man may be a

. wc"n‘an .

- ~I.J,r.muw Women Unite

Ca«l '“e MS. ’

;\JO\N .

Never Umerestmat
~- aMMeman
O'd—r tor only $3.50 each from Pen-

. ragon . Chapter of Federally Em-

. troyed Women. Inc., 4402 Ferest Glen
. Cgurt. .—\.‘nancale ‘ch.ma 22003. Add

ar a@s‘age anc handling fees as icllows:
s ;upgnon DC Area " 81.25
Eastof Miss. River =

-~ —-gxcept above

“test of Miss. River

‘.‘4» haoters may craer by the

3 f r_ovo (;rc udma posxa and

3.30 each.

xa..o. | Chno er .esnrvea axciusive

t'to 'seil at National FEW Traml..g
Shierences anc uC, Metrcpolitan Re-
Fcnal ediivitas.

“the Power of

O,

.00
5

[ASEAN]

~ Employses Work Extra
rard ‘

E Mds ieceral empioyees work the

'co irgc -§O hours each week, and’

c*w utin extra hoursfree of charge.
&Cortdirg ! a recent regort from the
neral Accounting Office:
7UThE axtrd iree hours are worth an
. estimated $650 to SE00 million. based
} ‘0’1 reguiar pay ratds. Time lost from
| Nofk- -hcur atuses costs batween 385
“irilion © SY20° milion a year, for a
substaniainetgainior U.S. taxpayers.
.- '”-AO investigated the seven largest
1 dgencies, which employ 70
fcivilizn workers. Tnree thou-
domiy selacted employees
i2d cuesticnnairesior the study.
:crs also observea empioy-
e e ichb anc interviewed per-
onnrel sificers. supervisors. znd urion

O

€20 ¢
O G

K¢
Y

program.

New Recruitment
Programs B

Under the Fecere' Egua!l Opporiu-

nity Recruitment Program. fedsral
agencies will bagin new specialized
programs o recruit wemean and minor-
ity grcup mempbpers. By Octcber 1.
1979, each agency must have an up-
to-date pian for recruiting mincrities
and women for grade leveis or 09
categories where they are cUrrently
underrepresented. |

Agency employment anc civiiian
labor force staiistics wiil ce used to
detarmine the lave! cof underrepre-
sentation. Recruitment plans will in-
clude both internal and external pro-

grams to locate. identify, and assistin.

employing - qualified ori-
ifiabie women and minorities. -

qual-

The Feceral Equal Opportunity Re-

cruitment Program is desigred. (o heip
achieve a federal workiorce from ali
segments of scciety as requirad by the
Civil Service Reform Act of 1878. Itis
a recruitment program. not a-selection
It does rct change hiring
standarcs or involve any’'systems of
preference for minority grede. mem-
bers or women as iar as.jcb-qualifica-
ticns and’personnel preceaurss are
cencerned.

-

Cengratulations Are in Order

Frada Dsuisch has assumead her
new cuties as Chief. Trairing Davelco-
ment Secuon. Missle Mainizrance
E'zctronics 3rarah. 3320 Tschnical
Training Grovo. s is ine first woman
‘¢ achieve he grace of 88-12 ¢n
Charute — A TAUE PACE3ETTEA.
iFrem Pzoas Seotamcer

The Chain Grows Longef
and Stronger

A recent letter to tha Fort Knox. TX,
Chapter is an encouragement to us ai!
to continue spreading the good word
about FEW at every opportunity, ne
matter how trivial it may appear at the
time!

. A few months ago President Lela
thams of the Ft. Knox Chapter an-
swered a casual inquiry abcuz FEW
by sending "FEW is ... " and rews-
letters to Pamela Wcods in Lexington,

On August 16 Sue Thibault, Atlanta
Regional Representative, met Pamela
Woods and other Department of Agri-
culture employees in Lexingion, told
them more about FEW. and enccur-
acsd them to organize a chapter at
Lexington.

"+ Guess what? The Thoroughbred
Chapter, Le\ungton KY. has been
added to our chain of chapiers.

Cur chain goes on and on. linking
us ever slronger bacause cur Leia’s
esp spreacing the word! ~ 7

*

ar

#/elcome Mew Chaplers!

reater Texarkana Arsa #2138
Ms. Katie M. Henson, Pres.dent
te 1 Box 3370
New Boston, TX 75370

Spokane #219 '
Ms. Gladys Cotile, Drasxdcm
E. 1015 43rd
Spokane, WA 99203

North Atlanta #220

Ms. Billie Pamtar Presldem

2479 Peachree Rd. N.E. #1 107
tlanta, GA 30305

Bluegrass Yolunteers #221

Ms. Janet M. Harwoeced. President
111 Dalewood Drive '
Ciarksviile, TN 37040 -

Chief Jus ti

T? third femate aisizf ius-
uze curt, Mary 3
Sias 23 assumag. nat
2Csi '

T ifcrnia’s Rese
Zira 3 Sus:s
Shzro.
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LULA" Anniversary "

.:; v The League of United Latin Amer- -

?Oth anniversary with a bar‘quat in
. Washington. D.C.
.. s president. Eduardo Pena used .

CES SRy LAy 9:4;‘ . RS
. Declassified and Approved For Release 2012/1 1/26 CIA- RDP89 00303R00

ican Citizens (LULAC) celebrated. its ;.

N
I

the occasion to observe that LULAC .
had moved its national headquérters

from Texas to the “capital ot e fifth-

.argosL apgmsn toe:wng country in .

thetworld.” - . .
¢ < Yes, that's. "‘/as‘nngnon D C

Women's Rola’ . Li't!

<" Fre U.S. Commission on. Civil
- Rncn‘" citatad in its latest report that

Nppe e

“heemen and mincrities. “continue to be

d dramas and are vastly underrepre-
ntad in comgarison NIIh hmr~cc'ual
centagc of. the.U.8, pulatlon

~

(D

..|(“) oo

D

LS

investigata whether thére is a rela-
o ;xonchp etwesn the under represen-
© " Miatien and the Tact that few women and
minorities ara employed in deécision
making positicns at the networks cr at

-+ local statiors.

stereotyoed in primetime comedies

ne Commission has as-<c=d ihe FCC .

“Other conciusions rezched oy

thg.U.S. Commission on C.vx! Rights "

..c.ude -
—T.V. drama fails 10 efleut the gender"

American’ population.

—Minoritizs other than Blacks appear
rarely in televisicn drama, This: situa- -
ticn gives the viewihg pub_hc; the im-"

pression that these, minorities consti- -

“tute an insi gnmcant pressnce in this
- nation. - . ¢
—The..more prest." ou$ and glam-
-QuUrous occuoauoqs are portrayed by
men. Women and d'incrities are seen *
" in sarvice pcsmons or ds students.
The repcrt has teen sent to Con+
. grass and the “White House .or further-
action. -

Ford Earns Degrze

Ar!'er.e Ford, national secretary of
74-78. nas ccmpletea law
?;auﬂCOl wh.le ~werking fuil time at So-
cial Security- Agminisiration in Baiti-
; MD. She zttendsa he Univer-

sity of Marviand from 1972-79 in the.
=z gvening and summers. Ms. Fo.d

o yovd
le|5|‘v.

cansr in he new Heaith Care Fi-
~a f‘l..(] f-C'T‘lr‘lS‘r:; cn ﬁ H “/“/. 7

is now a Heaith Insurance Pciicy Spe-. '

“a’part of our policy on Compiiance.

r‘atcn Act WMisg Vmgs

and raciai-eihnic. *omoosmon of the’

= < overhaul the Hatch Act to give gov- -
~ernment workers the right to 3articipa»te,.
..actively.in partisan poiitics. The GAC,

“thai any such legislation should-con---
* sider the impact of the-rizw civil:service-
" reform act in connection with changing .
- the -Hatch Act and-whether inis would -

" pressure-and coercion: Th

LERIAT 5% R AL LN

RO}

'-'E‘// Pouc,/ on ’ndzwdual Complaints

© Trig queatlon has been ra.agd many 3). Tr‘e oroblem has beenrevigwed

times about FEW's;policy on+ present- , =2nd consxoered ov thn ap-
ing members.on indivicual com olants. Torceria 2 gificers at't he- crapter
3

_.’)
Q..

re gxonal tevel- "/r‘. '
nd cificialinvoiver "°nt‘by the
N orgamzdtncn arcv i’

We adp_p,}ed .a, poiicy in May 1977, as ,
and . .-
itappearsinthe Pohcy and Procacures

-3
M
D

1
mn

~Manuai. The pelicy is stated satow: {4) The Vice’ Drcsuﬂéntjo; Comi-
“The FEW chapter. region. or.na- - pliance and the Execy ) ‘Com-
‘tional fevel will not become invcived in L mittee have’ revcowed‘-t“\e case -
any individual dnscrm natign com- 7 and the rocommen'*"ttons from
plaint, grievance, appeal.or ciier com- - .. the chapter and reg~o'1al level
parabie-action filed bv a .mamber or concerned; and h ave'-voted to
~0xher rednral emmoy .'excapt as fol-. take official acacn on e hah of

lO\ . o ., -tha member or .re fefj al em-
e ST ployee” U

(1) If the comolamam nas ex- ., . The &
hausted -all admmst':tw.e;’_ap- elel xc,/ aro (1) ;he orotecuon of-the in-

peal rights avaiiz i ecossn) for

the emploving agency’:

L (2) The _comp!amaﬂ'. Gr

mr‘
-, "

appelant’ has rzcus _;;;osx

_representationby FE ‘nace

Ccand P ticn i

ERA and Hezlth pass

e : o - sens

“Two social researchers rave found . enca

that. the 19th Amencment (th2 one  moveman
" giving ‘women ihe voig) hed 'such a - being-’ ior the .vomen who grew up
. beneficial effect on wwemer's —r.entali alterwards. They- thr'k that, ERA will
-and physical health that they ére pre- ~ have asim ﬂar effect. (From Austm TX.
FEW Newsletter, June 19/9)

d:ctmg similar results irom eveniual

Merit Protection Board as cirrte
structured is not aoequale'to Briforce
a revissd d Hatch Act..
~Also. jt s aid that rhangxng‘the Hatch
Act couid ba * mos‘ dostruchve 10 the
new DEb by subjnctmg nts me'nbers o)

The uAO has ax"rcss»c aenous'
msg'vmgs about legistation that would

-theinvestigative arm-of Coricress. said -

.gress Bu. govemme tu
.--give_up the fight. Fo'._eventual Hatch
: Act, _revision despxto xho f
subject-{ederal employees (o poiitical . . ocds agalnst them-
ability of.
the special counsel’s cifica in the

e naw

ATLA\ITA & ’“‘HCFCO Nov. 10- 11 -
"DALLAS! R T "Mar. 20,1980 oo
D_C,.\AET,RO; . ' ’\Jone o,nmcc because =
o © o ofNTPJuly 1880 7 -
NEW ENGLAND: . Apri 1680 :
“J‘E ‘W YORK: ' _ Cail F='W
PAC:FI NORTHWEST: . Nore pianned tacause
o of NTE Culy 1979 ‘ :
PHILAF‘ELOHA Lo Oct. 68, . .. .. ... . Paérddirg WY
RCCKY, MT.: L. Qct s 27 v T _,'j‘_ Denver CO
SAN FRANCISCO: "~ . Ceu &7 Tl Toakiand. CA
ST. LCUIS: ‘ Fop, 1218, 1680 Tyeka Ko
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FEW/LEF QUEST!ONNA!}?E

s

in responding to each questicn, |f more’ than one response is apphcable ‘to you, please mark” ALL approprlate
ooxes SEND RESPONSES TO NATIONAL LRS

- FEWLEF ' : £
o NATIONAL PRESS BUILDING e ,
TmoTmmm e m o et SUITE 485 B -
e - WASHINGTON, DC 20005 '
1._Haveyouhadanemp!oymentbrobleminthepast? B et ; L ETALIE L ,' B I VR B
a. Yes { | b No [ ] ~ I yes. date of problerﬁ : Mo -
2. Did you do anything about the problem? o SRR S S
a. Yes [ |- b. No [ | coa e T RINE T tienea o
3. If you did something did you:- ~ ' ' P
- 2. -See an attorney for advice [ | - ... .. d. File an EEO Administrative Complaint. [. ] :
el Do Speak to ybur supervisor [ ]~ . . .. e. Filea Court. Compliant. { . ].. ...
c. File'znadministiative grievance [ ]7°% "7 . “f. Other: Please explain

S ~ RS
: ¢

W

-,

== Tt you.marked three (b). (c), (d), or (e) did.you have the help of.an attorney.when you tcok the action?

a Yes | ] b No [ ] , _ - .
) 5 - H"c;w éid yon"J"find 'ter aAtt-ornv'ey ;‘vho helbéa ;/od: | - — o 7
a. A frlend referrec you >{ ]

tiimg o~ P . ‘e ox . TR A
Y TNt RS 2 e - .

b An or gamzatnon or a Bar Assomatlon refen ed you. Please Id‘:‘nflf“ *he orgamzatnon

“¢. Other. Please explam. - i : i - _ ' s
6.: “Did"the atter"ney‘:‘": Cemirs O Y g
~a. Give you preliminary advice [ ] | o |
b. Represent you during the administrative proceeding [ |
c. Represent you curing court litigation [ ]
T7dU T Other, pléase describe attorriey's role: i ~ i
7. 0id the atlornév have experience with:
A, ﬁff;derat emplovment dlscnmmauon U R ‘4. Cwil Rxghts {1 A )
b.  Cther employment discrimination | | ’ e. Federal courts [ ] }
"¢ Gefieral employment [ ] : . None of the abov.e (1 -
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8. . How much did the aticrney cost?

| a. The services wers free .,{ N Y Tt A RIS

5. You were charged out of poc&et costs only™ [} v : ‘ e :

c. You paid only a cre-time fee for.preliminary advice. { 1., How much?

d. If'you paid“ an hcurly fee, how much: 1. Less than 320 '::-.i—.r hour __m_
3. $40--859 hour _______: 4. $60—S79 hour__~__~"" 5. "O‘her Y Describe
S T St T

9. . If you didn't have the help of an attorney was it because: AR 1o etrrmyoni titilgL vaH b

.

a. Youdidntneedone [.}.. - ... "~ RS-

It

-
.
)

b. You couldn't find one you could afford | ] : R R A A LIS S S T

¢. You couldn't find one with experience in the field [ S o Y

d. No :ttorney would take vour case | ] o R TR R IRt
2., wners P'°ase C‘ {aln‘ ML s A Y : y e ot \"’ TR Al
\ Y o aet
10.. . if a FEWILEF referrai servico with a toll:free phene numeser rad z2en availabie weuidiyou have used-t3 o
e @ Yes. 1o find an ..::o.ney m your geographic area | : -

b. Yes.to have a naif-hour conferencai:by. phme~or in gersen - 'o get-a prei .mmafv anal“~zs of :your: prob ém and
acvice [ | . -

c. Yes. for another reason. Explain: :
. PN .ep “45, o . i .:,,i- . ;::A\,. - ,,'4“_: :.

d. Notatall [ ]
. . . : Ture T UUant R
11. If FEW.LEF has a nationwide referral system. would you have czi a ice. to be re.erred to an E:O atto'ney m ycur :
e - .. CeOgraphic area by FEW.LEF? Qmp this: questuon i you ¢ic not.mark 10{@).~-~ vl ~nlnlays o

1
H
H
)
i
w
zZ
(o]
—
Q
w
o
—
1
;
;
=
A}
e
A

v 90820} e . - - d. _Other:.

12, If FEW LEF has a iegal advice service. would you have paid a ‘sz ic have a conforence anc adwce Oy REY 7V LE'-’)
Sxip this guestion if vou dld not mark 10 (b) ' B : : :
- R :-"" SNSRI 8
a. No [ i cAsso[] . ‘
. : , : ' ! - EARRIE £ G
0. 520 { 3 d. Other: . __. .
13. C"y and state cf resi denco of time of emoloymcnt prcb""‘: . - ; =iy =
14, Name of ag ncy "*9t =mployed /ou at tame of emn' Oyme: p csiem:
chx gragde lcvea 2t nal t;me___u.___‘_._,_____ S Jcb sile 21 thet *'rn JR— m et
: . S T TN ERT GRS
| WFEWLEF were 10 cciiect a fee prior 1o giving 2dvice. wnaa: ﬂ’e’f:-”fs-‘“ WOUIS /CU 3ug 9"3' ‘Of CC“"C N
| et e e e o 2 s g g e
C‘mr cemments: - e e e e e - e
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: NATIONAL PRESS BUILDING L
WASHINGTON, DC 20045 T
MEMBERSHIP APPLICATIONM
Name LAST V ' SIRST INITIAL .
1 ! ]
01 i -
L A
Extrd Azcrass o2
02
Siregt Asdress
=03
A%} i
- City
135, i . .
%)) 04 State Ceae 05
S ZoCoez ARZA CCZE  NUMBER -
E: 1y 08 Cttize Phons  “13 .
uJ = o Lhice Phone
= &
ot = "
i";' { ,j P Gragze 10 Chetk sne:
w4 D= . - ' ‘ac ca 2
T o< i.GS -5 4. GS 53 acove
O /0 3\ ,
= 3.GS T2 T 5. Waze Grace -
Sl T ' N
; = L 3851315 5. Crher ~
- (I
a < P -
it s :
¢ v ; F
= . Homa Phane F.TS 27 Autovon:
: - ®
w , My mading aadress izcovey s T Aeme T Work .7
O : .
g’ = 2 Othar accress
3{ = :- ?‘,
= 57 2 ‘:
- z > | H
o 3z L
- ox 2 : '
Q. B b o
9wl oz R PG Deot. or Agency iif not part of acdress!
—w 2l : o {-am a Chzoter Memger T Name of Chagter
Q. x 2 H . :
!’3 gz ' Y ! am a Memgoer-at-Large T {No Chapter affihancni .
] = = :f__’ _2 i>_ I am an Asscoiate Chaotar Memoer -Non-fecerz: amaieyes) T Chaptar Mems
e S5 2 2 5 I am an Associate Member-ai-Large T
Secord-class

postage paid at
Vasnington. D.C.

ISSN 0162-2471

2nd Class
Postage
To be used by

National Cffice Only
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